
Re: Certified Personnel                  REVISED   

Board Report                   CHANGES IN BOLD  

March 16, 2022              

                         

Item Action/Employee   Special    Assignment/Tenure Area Effective Date/    Salary  Longevity  Negotiated Salary 
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03.16.22 – For All Staff 

*as per contract, Teaching Assistants with a Bachelor’s Degree receive an additional stipend of $2,400 

**per diem substitutes who continuously served in an encumbered position for 90 days 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A. APPOINTMENTS 

 

TEACHERS 

 

 Conti, Michaela  School 13 

Special Education 

 

March 16, 2022 $75,898 

S1/M1 

None $83,412 

S3/M1 

 Kilmer, Kristen  To be determined 

Speech 

 

April 4, 2022 $75,898 

S1/M1 

None $78,049 

S2/M1 

 Salotto-Martins, Jillian  Pearls Hawthorne School 

Special Education 

 

 

 

March 16, 2022 $75,898 

S1/M1 

None $80,186 

S1/M2 
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A. APPOINTMENTS  (cont’d.) 

 

      

 Sugrim, Mariana  Cross Hill Academy/Yonkers 

Early Childhood 

Academy/Pearls Hawthorne 

Library Media Specialist 

 

February 16, 2022 $75,898 

S1/M1 

None $84,476 

S2/M4 

 Viera-Paredes, Gabel  Districtwide 

School Social Worker 

 

April 4, 2022 $75,898 

S1/M1 

None $109,153 

S9/M3 

 TEACHING ASSISTANTS       

 Higgins, Katilyn  Family School 32 

 

February 16, 2022 $29,971 

S1/A1 

 

None $39,865* 

S1/A2 
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B.  APPOINTMENTS OF REGULAR SUBSTITUTES 

 

 Aurich, Jacklyn**  School 23 

Library Media 

Specialist/ELT 

 

February 1, 2022 $83,286 

S4/B2 

None $83,286 

S4/B2 

 Concepcion, Luz**  Martin Luther King 

Foreign Language/Spanish 

7-12 

 

January 27, 2022 $69,349 

S1/B1 

None $69,349 

S1/B1 

 Gojani, Drilon**  Lincoln High School 

Business 

 

January 27, 2022 $75,898 

S1/M1 

None $75,898 

S1/M1 

 Pollak, Steven**  Cesar Chavez/Roosevelt 

High School-Early College 

Studies 

January 31, 2022 $112,720 

S10/M3 

None $112,720 

S10/M3 
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C. APPOINTMENTS OF ADMINISTRATORS 

 

 

 

D. RESIGNATIONS 

 

 None      

 

 

E. LEAVES OF ABSENCE WITH PAY 

 

 None      

 LaBanca, Laura  Kahlil Gibran 

Interim Principal 

 

March 2, 2022 $166,512 (L25) 

S8/Y2 

 $166,512 (L25) 

S8/Y2 
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F. LEAVES OF ABSENCE WITHOUT PAY 

 

 Bellino, Gina 010 School 30 

English 7-12 

 

March 23, 2022 to April 29, 2022   

 Dent, Tia 010 Saunders High School 

Teaching Assistant 

 

March 14, 2022 to March 22, 2022   

 Mero, Erick 007 VIVE School 

English Language Arts 7-12 

 

March 28, 2022 until further notice   

 Molina, Meagan 010/003 Eugenio Maria de 

Hostos/Saunders High School 

School Social Worker 

 

February 8, 2022 to June 24, 2022   

 Reilly, Josephine 002 Pearls Hawthorne 

Special Education 

March 28, 2022 to June 24, 2022   
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F. LEAVES OF ABSENCE WITHOUT PAY (cont’d.) 

 

    

 Sala, Christina 010 William Boyce Thompson 

Teaching Assistant 

 

February 11, 2022 to March 25, 2022   

 Shleiwet, Sandy 010 Thomas Cornell Academy 

Elementary Education 

 

March 4, 2022 to March 17, 2022   

 Siragusa, Julie Anne 002 School 22 

Special Education 

 

February 1, 2022 to February 25, 2022   

 Spitalnic, Jennifer 010 Palisade Preparatory School 

English Language Arts 7-12 

 

March 2, 2022 to April 5, 2022   

 Wermuth, Pamela 002 Lincoln High School 

Foreign Language/Spanish 

7-12 

March 1, 2022 to May 31, 2022   
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G. RETURN FROM LEAVE OF ABSENCE 

 

 Abraham, Sheena  School 16 

Elementary Education 

 

December 22, 2021    

 Brown-Wyatt, Valencia  Scholastic Academy 

Principal 

 

February 16, 2022    

 Christie-Clarke, Vivienne  Yonkers Middle High School 

Health Education 

 

February 7, 2022    

 Milas, Stacy  Robert C. Dodson School 

Special Education 

 

February 14, 2022    

 Proia, Riccardo  Cesar Chavez School 

Music 

February 28, 2022    
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G. RETURN FROM LEAVE OF ABSENCE (cont’d.) 

 

     

 Roura-Vazquez, Pamela  Pearls Hawthorne School 

Elementary Education 

 

February 28, 2022    

 Siragusa, Julie Anne  School 22 

Special Education 

 

February 28, 2022    

 Urena, Deana  Casimir Pulaski School 

Speech 

 

February 17, 2022    

 

 

H. RETIREMENTS 

 

 None       
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I. RESCISSION OF RETIREMENTS/RESIGNATIONS/TERMINATIONS/LEAVES/MISCELLANEOUS 

 

 None       

 

 

J. REVISIONS 

 

 Bravo, Nathaly Change in status 

From: Regular 

Substitute 

 

Cross Hill Academy 

Foreign Language/Spanish 7-12 

To: Probationary Teacher 

September 1, 2022 

(retroactive) 

   

 Sutton, James Change in Retirement 

Date only 

BR 2/16/22 

From 6/30/22 

Yonkers Montessori Academy 

Special Education 

To: July 1, 2022    
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K. TERMINATIONS 

    

 Martinez, Soliber  Gorton High School 

Foreign Language/Spanish 7-12 

 

April 15, 2022    

 

 

L. RECALLED FROM PREFERRED ELIGIBLE LIST 

 

 None       

 

 

 

M. APPOINTMENTS OF PER DIEM SUBSTITUTES 

 

 Carambia, Ruben Various Buildings February 16, 2022 $168.92/day   
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M. APPOINTMENTS OF PER DIEM SUBSTITUTES (cont’d.)      

 King, Devaron Various Buildings March 8, 2022    

 Mule, Charles Various Buildings February 28, 2022    

 Quinones, Melanie Various Buidlings March 9, 2022    

 

 

 

N. APPOINTMENTS OF COACHES 

 

 None       
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O. APPOINTMENTS OF HOURLY TEACHERS/ADMINISTRATORS 

 

 None       

 


